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Westhaven School is an inclusive school.  We aim for all our children, whatever their special 
educational need, to achieve their potential both socially and academically.
Westhaven School provides education for pupils who have a range of 'complex barriers to 
learning'. Most pupils have either moderate learning difficulties or needs on the autistic 
spectrum, although a small number have additional medical or physical needs. All pupils have an 
Educational Health Care Plan.
The school's extended provision includes a service which offers support to parents and a range 
of after-school clubs which are managed by the school. The school has two Parent support 
Advisors / Learning Mentors, a full time Speech and Language Therapist and a full time 
Healthcare Assistant
The school has gained several awards in recognition of its work, including the National Standard 
for Enterprise, Healthy Schools Award, Gold Artsmark, Sportsmark, Activemark and the Royal 
Horticultural Society's outstanding neighbourhood award and silver medal for garden design.
At Westhaven School, our purpose is to ensure that all our students receive a personalised 
education in order for them to increase their self-esteem, reach their full potential and emerge to 
become valued and valuable members of the community.
We provide our pupils with rich, creative and enjoyable learning experiences, which enhance 
and support independence and raise aspirations for lifelong learning, thus creating healthy, safe, 
happy, confident individuals who are resilient and able to flourish in a competitive and 
challenging world.
We have high expectations of our pupils and strive to keep our excellent reputation.  We work in 
collaboration with parents/carers and other wider community partners to ensure that together we 
can prepare our pupils appropriately with the knowledge, skills, aptitudes and understanding 
required for a successful life as a responsible citizen in the wider community.

Westhaven School aims to: 
 

1. Provide a safe, healthy and happy school environment, which is conducive to 
effective teaching and learning

2. Value and respect all pupils, parents and staff regardless of age, ability, gender, 
religion, ethnicity or background

3. Provide meaningful and motivating learning opportunities for all pupils across a 
broad, balanced and relevant curriculum

4. Ensure that all pupils receive their entitlement to personalised learning in line with 
their individual needs and preferences

5. Utilise and develop appropriate forms of communication to promote understanding 
and self-expression for all pupils

6. Promote positive pupil self-esteem and also an understanding of and respect for 
others, through a programme of Citizenship, Personal, Social and Health Education 
(PSHE) and Social Thinking. 

7. Encourage pupils to express preferences, make decisions and to engage in self-
advocacy within school and the wider community 



8. Facilitate a team approach to meeting individual needs, which includes educational, 
health and support workers as well as the pupil and their family 

9. Work in partnership with other schools and educational organisations to develop 
inclusive practice

10. Enhance pupil progress and achievement by regarding all teachers in school as 
learners and leaders

Westhaven School will achieve its aims by: 
  
• working in collaboration with other agencies to implement all safeguarding procedures; 
• actively involving governors, staff, pupils and families in decision-making and development 

planning; 
• planning school development in light of national initiatives and current research; 
• encouraging staff to reflect upon their work and refine their practice through collaboration and 

team-work; 
• ensuring that staff are well trained and have access to good quality professional development 

opportunities; 
• providing highly efficient and effective administrative and financial management; 
• identifying and securing adequate and appropriate resources. 

What we do to help children/young people with special 
educational needs:

 Each tutor group has its own teaching team. This consists of a teacher and two Teaching 
Assistants.

 Our teachers specialise in SEN and we have a dedicated team of Teaching Assistants. 
Each team has on-going training and support

 Provision for pupils with SEN includes in-class support; one to one provision /  
intervention; small group teaching as well as specialised input where needed (e.g. 
speech therapy; social skills, social thinking)

 The school employ a full time Speech and Language Therapist and two full time Learning 
Mentors/Parent Support Advisors who provide both student and parental support.

 The Annual Review is a means of evaluating provision for our children.  In addition, data 
analysis, lesson observations, phase meetings and exam performance analysis are all 
means of measuring the effectiveness of what we do and pupil progress

 Over the years, adjustments have been made for pupils in wheelchairs and those with 
other physical disabilities.  We regularly use assistive technology for our pupils. These 
adjustments are assessed on an individual basis

 Class sizes are no more than 15 pupils but most are 12 pupils.  Classes have high 
staffing ratios and each highly skilled class team is able to quickly identify requirements 
for additional support on an on-going basis throughout the year and will discuss these 
with senior managers and parents  

 We believe it is important for pupils to develop relationships with a number of adults and 
so where possible we do not allocate specific assistants to work with identified pupils.  If 
a pupil needs 1-1 support, where possible we share this throughout the team of teaching 
assistants.

 All pupils work with every adult in their class team
 Life skills are developed through the PHSE curriculum for all pupils across the school.  In 

addition, some students receive specific Life Skills lessons which support work-related 
learning and preparation for adult life



 Class teachers plan for the holistic development of each child in his/her class, using 
detailed knowledge of each individual to promote their confidence and self-esteem

 When a child's behaviour becomes challenging, teachers are supported by senior 
leaders in agreeing with parents as to how best to manage it in a positive and proactive 
way

Identification, assessment and review 
 
 The school’s assessment, review and reporting procedures operate in line with regulation 

and statutory guidance
 All requested professionals are invited to the Annual Review meeting along with 

parents/carers and the child is at the centre of our holistic approach. At the meeting, the 
Education Health Care Plan is reviewed to ensure it reflects the student accurately and 
states required resources to meet needs. At the meeting the pupil’s learning priorities for 
the coming year are translated into the document by the teacher. The meeting provides 
opportunity to discuss anticipated changes to provision such as transition through key 
stages or to a post-16 provider 

 Pupil progress is shared via mini reports which are sent home in terms 2 and 4 and the 
end of year report sent home in term 6

 Children are involved with their own reviews – each is taken on an individual level as to 
how much involvement is appropriate for each student. 

 Occasionally a concern may develop into a desire for a new diagnosis or diagnostic 
assessment. The school aims to work with parents where appropriate to secure new or 
changes in diagnosis where it would benefit the student

Staff training
Staff at Westhaven are highly skilled and knowledgeable. We aim to keep up to date and 
relevant trainings are held in staff meetings or through external providers. Examples of training 
at Westhaven are:

• Autism training.
• Sign language/Makaton training 
• MAPA restraint training
• Regular training led by speech and language therapist for both teachers and support staff 
• Regular CPD for specialist teachers leading SEN teams within the department
• Social thinking training and updates
• ASD strategies including behaviour and social mapping and comic strip conversations
• Multisensory learning
• Teaching Phonics
• Teaching and improving Handwriting and Fine motor skills
• Strategies for supporting and improving memory
• Precision Teaching
• Dyslexia and Dyspraxia
• Basic Maths skills and methods
• Developing reading skills and comprehension
• TEACH methods
• Various trainings on health needs specific to students
• Trauma and Attachment training
• Anxiety strategies
• Dyslexia

Each year the SENCo and Leadership assess the need for training with the current range of 
students needs and arrange relevant training where necessary. 



Westhaven School’s arrangements for supporting children with 
SEN in transferring between phases of education

Westhaven runs as 3 phases, a primary phase, and two secondary phases, called Lower, 
Middle and Upper School.  Transition occurs between these and then onto post-16 options. 
Each student is considered individually when transition is to happen:
 Consultation with parents/carers in how we can best meet the emotional needs of the 

child
 Consultation with teaching staff, support staff and other lead professionals as to how we 

can best support the academic, medical and social needs of the child 
 Opportunities for the child and parent to have supported visits to the new situation
 Weston College visits both to collect information and meet the staff
 Transition days for pupils on EHC plans – to meet key staff, participate in taster activities 

and get to know each other
 A variety of joint activities between teachers and pupils at Weston College
 Meetings with the Careers Advisor
 The allocated specialist SEN teachers work closely with children and families to help 

them make choices beyond Year 11
 Transition Plans are in place following a Y9 Annual Review.  During this review, more 

emphasis is put on post-16 provision and preparing for adulthood
 Before leaving Westhaven School, pupils and parents will be involved in activities to 

promote preparation for adulthood, employment and independent living. The school 
enhances relevant and useful life skills, in a practical way, such as preparing simple 
meals, keeping the food preparation area clean and organised, doing laundry and bed 
making

Keeping parents informed
Westhaven has close links with its families and encourages good communication.

 Meet the team day early in term 1 
 Home/School diary for comments from home and school
 Resources can be provided to support at home e.g. visual timetables, transition books, 

school planners
 Westhaven has two full-time parent support advisors.
 Initial discussions, Parents Evenings, EHCP Annual Reviews
 Outside speakers at SEN family coffee mornings
 Family Support
 Parents involvement in school life
 Parents are consulted, where possible, in all major decisions relating to their child’s time 

at Westhaven School. Staff will discuss what the provision looks like on a day-to-day 
basis and will consult with parents/parents

 Year 10 and 11 parents are invited to information and expectation evenings in October.
 Parents are invited to meet the tutor days / evenings during term 1. 
 A full parents evening is held early during term 3 (January)
 Student’s positive reward system (Class Dojo) is shared with parents so they can see 

rewards at home also
 Letters sent out are also e-mail via parent mail. 



Arrangements for consulting young people at Westhaven School 
about, and involving them in, their education
 

 All children and young people in our school are treated with dignity and respect. There is 
full personalisation of the curriculum for each pupil/student in order that they can access 
and experience success throughout their school life

 The School Council means students have the opportunity to contribute and decide on 
aspects of school life relating to their needs

 The assessment and annual review process of EHC Plans includes the choices and 
views of students

 Students’ views are highly valued at the school and their opinions are sought on many 
areas of school life, as well as their own learning.  We use a variety of methods for 
seeking student views, including assemblies and tutor times. 

 The school also has a well-established Evaluation and Monitoring system for all subjects 
which takes account of student views 

 Student panels regularly form a part of the school’s interview process for new members of 
staff

 Students leaving the school are offered the chance to complete an exit questionnaire, 
which asks for their views on their experience at school and their suggestions for changes 
to improve or develop student experiences

The school works closely with any external agencies that are 
relevant to individual students’ needs, including:

 Health – GPs, school nurse, clinical psychologists and psychiatrists (CAMHS), 
paediatricians, speech & language therapists, occupational therapists

 Social services – locality teams, social workers, child protection teams, family intervention 
programmes

 North Somerset Psychology Service
 North Somerset  Advisory Service : Specialist Teacher Advisors – hearing impairment, 

physical disabilities, communication and language, SEND team, vulnerable learners team

Parental appeal
Please contact the school’s SEN Officer for details on the appeal processes.

Weston South officer: Alice Gate

Email: alice.gate@n-somerset.gov.uk Telephone: 01275 888 299

Contact for more information or to discuss a concern:
- First point of contact will be the child’s class teaching team.
- For any other concerns, parents can speak with the SENCO, PSA, Head of Phase, 

Headteacher, Deputy or Assistant Head.

Headteacher: Ms Tracy Towler 

Deputy Headteacher: Mr Jamie Peacock 

Assistant Head Teacher and Special Educational Needs Coordinator (SENCO):  Mrs Susan 
Cantello 

Assistant Head Teacher: Ms Sarah Vincent

Assistant Head Teacher and Head of Teaching and Learning: Mrs Zoe Payne

Assistant Special Educational Needs Coordinator (SENCO):  Miss Tammy Chaplin 



Parent Support Advisors: Mrs Sarah Tuttiett and Miss Kirsty Garrett. 

SEN Governor:  Vacant – to be reviewed. 

To find out more information, please visit the council website regarding the local offer provision:

http://www.n-somersetcsd.org.uk/kb5/northsomerset/fsd/family.page?familychannel=5000


